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cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


This listing includes the names, addresses and telephone numbers of the 


Public Information Directors and the states in their regions: 
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Week of June 27, 1983 


BLACKS TO MAKE UP LARGER PROPORTION OF WORK FORCE, 
LABOR DEPARTMENT OFFICIAL SAYS 


WASHINGTON -- As economic recovery sets in and gathers speed, the United 
States will have to deal with a changing labor force, a changing economy and 
changing technology, Commissioner of Labor Statistics Janet L. Norwood said. 


In prepared remarks before the International Personnel Management 
Association regarding changes in the labor force, Dr. Norwood observed that: 


--Various groups will grow at different rates. Women will continue to 
account for a large proportion of labor force growth during the 1980s and 1990s. 


--Blacks and other minorities should account for slightly more than 20 
percent of the additions to the labor force from 1982 to 1990. The black labor 
force is expected to grow at almost double the rate for whites. 


--Black workers have always experienced more difficulty in finding jobs than 
white workers have. Their unemployment rates, while always quite high, have 
risen sharply in the 1980s. 


--The fact that black workers will make up a larger proportion of our work 
force in the years to come makes the improvement of their labor market status 
even more important. 


Also, Dr. Norwood said, we will have to deal with the substantial 
industry dislocations which developed or were exacerbated by the recession. 


In her keyaote address to the annual meeting of the association's 
Federal Section in Arlington, Va., Norwood said, "The effect of new technology 
on the future is difficult to quantify. There are those who believe that the 
move toward ‘high tech' industries will solve all industrial adjustment problems, 
and there are those who believe that new technology will create serious labor 


surpluses.” 


Her own view, the commissioner said, is that many jobs will be little 
affected by the introduction of robots and other automation, since investment 
in new technology usually occurs in industries which are expanding their work 
’ forces. In other cases, such as secretaries, technological change is likely to 
affect substantially the manner in which work is done but will probably have 
less impact on the number employed. 


Dr. Norwood added: 


ts, it is possible 
"To the extent that technology lowers production costs, 

that increased demand for the lower-priced goods or services may be high ———- 
actually to sustain increased employment. We know from experience eS ae 
as a whole gains as new technology results in increased productivity and nig 


living standards." 
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ADDITIONAL $24.5 MILLION FOR SUMMER JOBS 
DISTRIBUTED BY LABOR DEPARTMENT 


WASHINGTON -- Assistant Secretary of Labor Albert Angrisani announced the 
distribution of $24.5 million in discretionary funds to 31 areas with high 
unemployment to provide additional summer job opportunities for economically 
disadvantaged youth, 14 through 21 years of age. 


The funds are in addition to the $783.3 million allocated in April to 
475 state and local governments for summer jobs. 


"These additional funds will help insure that there are sufficient job 
9pportunities this summer for low-income youth," Assistant Secretary Angrisani 
said on announcing the allocations. The distribution of the discretionary monies 
was based on factors such as an area's population and its unemployment rate. 


Participants in the Labor Department's Summer Youth Employment Program wil] 
work for state and local government agencies and for private nonprofit organiza- 
tions for an average of 9 weeks. They will be paid the minimum wage. 


Tne total amcunt available for the 1983 summer program, including funds for 
Native Americans, is $824.5 million, which is expected to provide employment for 


an estimated 813,000 youngsters. 


The summer proaram is authorized by the Job Training Partnership Act and is 
administered by the Labor Department's Employment and Training Administration. 


The following table shows the additional amounts the 3] areas are receiving, 
their earlier allocations announced in April, and the totals. 
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DISTRIBUTION OF 1983 SUMMER YOUTH FUNDS 


- DISCRETIONARY PREVIOUS 
UNDS ALLOCATION TOTAL 
REGION II ee ee -_—— at 


NEW JERSEY 


Jersey City $ 750,000 $ 1,087,001 $ 1,837,001 
Newark City 750,000 4,512,298 5,262,298 


NEW YORK 
Buffalo City 1,000 ,000 2,192,680 3,192,680 


New York City 1,000,000 32,438,956 33,436,956 
PUERTO RICO 
San Juan Municipio 2,221,543 2,721,543 


REGION III 
MARYLAND 


Western Maryland 
Consortium 800,212 1,300,212 


Baltimore Metropolitan 6,151,974 7,151,974 
Consortium 


PENNSYLVANIA 


Southern Allegany 
Consortium 2,213,576 3,213,576 


Tri-County Consortium 1,050,685 1,550,685 


WEST VIRGINIA 


West Virginia Statewide 


Consortium 1,000 ,000 7,128,036 8,128,036 


REGION IV 


ALABAMA 
2,604 ,273 3,604,273. 


-_—_ 


Birmingham Consortium 1,000,000 


KENTUCKY 

3,164,027 
Eastern Kentucky .CEP 1,000 ,000 2,164,027 : 
Louisville/Jefferson 1,000 ,000 2,271,774 3,271,774 


Consortium 
(more) 
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. DISTRIBUTION OF 1983 SUMMER YOUTH FUNDS 


DISCRETIONARY 
FUNDS 


PREVIOUS 
ALLOCATION 


REGION IV (con' td) 
TENNESSEE 
-Memphis/Shelby Consortium 


REGION V 

* ILLINOIS . 

Rockford Consortium 
INDIANA 


Lake County 
Indianapolis City 


MICHIGAN 


Flint/Genessee Consortium 
Detroit City 
Region II Consortium 


MINNESOTA 


Northeast Minnesota Office of 
Job Training 


OHIO 

Cleveland City 
Toledo Consortium 
Trumbull County 
REGION VI 
LOUISIANA 


Calcasieu/Jefferson 
Consortium 
TEXAS 


Hidalgo County 
Consort, um 


$ 


1,000,000 


500,000 


500 ,000 
1,000 ,000 


1,000,000 
1,000,000 
500 ,000 


500 ,000 


1,000 ,000 
1,000 ,000 
500,000 


500 ,000 


500,000 


(more) 


$ 2,565,046 


789,160 


782,429 
2,913,332 


2,439,428 
7,878,206 
1,097,990 


803 ,567 


5,159,375 
2,259,076 
898 ,004 


733,110 


1,349,697 


3,565 ,046 


1,289,160 


1,282,429 
3,913,332 


439,428 
878 ,206 
597 .990 


3 
8 
1 


1,303 ,567 


6,159,375 
3,259,076 
1.398.004 


1,233,110 


1,849,697 
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DISTRIBUTION OF 1983 SUMMER YOUTH FUNDS 
DISCRETIONARY PREVIOUS 
FUNDS ALLOCATION 


REGION IX 
CALIFORNIA 


Fresno City/County ° 

‘ Consortium -. 1,000,000 2,528,311 3,528,311 
Inland Manpower 

Consortium * 1,000,000 4,583 ,257 5,583,257 
Stanislaus County 500 ,000 1,378.136 1,878,130 
Los Angeles City 1,000,000 11,338,745 12,338,745 


REGION X 
OREGON 


Jac kson/Josephi ne 
Consortium 828 , 382 1 338 , 382 


TOTAL 





Week of June 27, 1983 


MSHA ANNOUNCES DRAFT CHANGES IN GASSY MINES STANDARDS 
FOR METAL AND NONMETAL MINING OPERATIONS 


Washington -- The U.S. Labor Department's Mine Safet 

at r ° y and Health 
Administration (MSHA) has prepared a draft "preproposal" containing possible 
revisions to the gassy mines standards for metal and nonmetal (noncoal mines. 


“These changes would present the-metal and nonmetal mining community with 
a reasonable and safe approach for dealina with the hazards of gassy mines," 
said Ford B. Ford, assistant secretary of labor for mine safety and health. 
“The draft changes represent an important step toward our goal of reforming 
the regulations to make them more effective, technologically up-to-date, easy 
to understand, and less costly and burdensome to the industry, while providing 
miners with the same or better safety and health protection." 


The preproposal, announced in the Federal Register on June 10, 1983, would 
make extensive changes to the current procedures classifying mines gassy or 
nongassy. The existing requirements provide that every mine determined to be 


gassy must be subject to the same provisions, regardless of the nature and 
volume of explosive methane gas liberated, the combustibility of the ore body, 
the frequency of emission or the geology of the mine and its area. The draft 
would establish five categories of gassy mines, with different sets of require- 


ments related to the degree of hazard, based on; 
--the history and geology of the mine and its area; 
--the nature of the ore body and the host rock; and 
--the character (i.e., the oriain or source, type and 
amount) of methane emission. 


The preproposal also contains a “plan” standard for operations using the 
underaround retorting method of mining that would, in place of extensive 
specific requirments, allow each operator to submit for MSHA approval a plan 
detailing the safety procedures to be taken at the individual mine. 


Other provisions of the draft include: 


--a requirement that, in certain gassy mines, all blasting 
be done from the surface while all persons are removed 
from the underaround workings, with examinations for 
methane required in the blasted areas before permitting 
miners underground and; and 


-more- 
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--a requirement for a mine-wide monitoring system to 
provide prompt warnings of methane buildup in 
underground locations. 


In addition to these and other possible changes in the substance 
of the gassy mine requirements, the preproposal draft uses a new 
organizational format compatible with MSHA's proposed restructuring 
of the metal and nonmetal regulations. Standards now codified in 
the three separate parts of Title 30, Code of Federal Regulations, 
would be consolidated in a new Part 58. 


Preproposal drafts have already been prepared in five other areas of 
the metal and nonmetal mine requirements, including fire protection and 
control, electricity, and use of equipment. 


In a notice published in the Federal Register on June 10, 1983, MSHA 
asked interested parties to comment on the substance and format of the 
preproposal draft, the economic impact, and for any other relevant infor- 
mation. The deadline for comment is duly 11, 1983. 


Copies of the preproposal draft have been mailed to persons and organiza- 
tions known to be interested, and others may obtain copies from: Patricia 
Silvey, Acting Director, Office of Standards, Regulations, and Variances, 
MSHA, 4015 Wilson Boulevard, Arlington, Va. 22203. Telephone: (703) 235-1910. 





Week of June 27, 1983 


$132 MILLION RETURNED TO U.S. TREASURY 
BY LABOR DEPARTMENT 


WASHINGTON -- More than $132 million in federal funds were recovered and returned 
to the Treasury from Comprehensive Employment and Training Act (CETA) and State 
Employment Service Agency (SESA) programs during the last fiscal year. 


This recovery resulted from new policies instituted by Assistant Secretary for 
Employment and Training Albert Angrisani, in conjunction with the department's Office 
‘of the Inspector General. 


Speaking to a Department of Labor-sponsored Fiscal Integrity Seminar in 
St. Louis, Angrisani said, "When this Administration assumed responsibility for 
CETA in 1981, we found a program largely out of control ... millions of dollars 
were unaccountably expended. Millions of dollars a year were being spent through 
a national office discretionary account, much of which was being used for last 
minute or non-specific sole source contracts or research unrelated to specific 
training needs. 


"When I arrived at the Labor Department, I found some 650 unresolved audits 
with questioned costs of more than $300 million,” he said. "Working with the 
Office of the Inspector General, we instituted programs designed to correct the 
past deficiencies within the Employment and Training Administration and lay the 
cornerstone for proper programs and financial accountability." 


Angrisani says that many of the problems of CETA will not be present in its 
replacement, the Jeb Training Partnership Act. 


“Let us learn from the experience of the past, so that we can prevent fraud, 
waste and abuse in the future," he said. "The Job Training Partnership Act is a 
cooperative effort among people in and out of government. We have an enormous 
challenge in making the program work and in seeing that the American people have 
faith in it. Toward this end, fiscal integrity is vital." 


The seminar, attended by auditors and inspectors from throughout the country, 
is part of the Department of Labor's ongoing effort to ensure the successful 
implementation of the Job Training Partnership Act. 


# # # 
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STATE AND METROPOLITAN AREA EMPLOYMENT 
AND UNEMPLOYMENT: APRIL 1983 


WASHINGTON -- Between April 1982 and April 1983, unemployment rates increased 
in most states, but the size of the increases generally continued to fall, the 
Bureau of Labor Statistics of the U.S. Department of Labor reported. 


The national unemployment rate for all civilian workers was up by 0.8 percentage 
point over this period, from 9.2 to 10.0 percent, not seasonally adjusted, but has 
been declining on a seasonally adjusted basis since December. Over-the-year losses 
in nonfarm payroll employment were registered, but were smaller than in recent months. 
(Data are not adjusted for seasonality and, therefore, month to month comparisons 
cannot be made.) 


Unemployment 


Unemployment rates increased 2: percentage points or more in only seven States between April 
1982 and 1983. The largest of these increases occurred in Oklahoma, West Virginia, and Wyoming. 
Twelve States had shown over-the~-year increases of this magnitude in March and 18 States in 
February. The largest over-the-year decrease for this period was 1.5 perceniage points in New 
Jersey. (See table 1.) 


The jobless rate fell 2 percentage points or more over the year in 12 metropolitan areas. 
(See table 3.) The largest of these decreases (4 percentage points or more) occurred in 
Anderson, Ind., Janesville-Beloit, Wisc., Medford, Ore., and Vineland-Millville-Bridgeton, N. J. 
By contrast, the rate rose 2 percentage points or more in 40 areas, the largest of which were 
Johnstown, Pa. (9.5 percentage points), and Duluth-Superior, Minn. (6.0 percentage points). 
Data for metropolitan areas in Michigan, Kentucky, and Tennessee were not received in time for 
this release. 


Employmen t 


Nonfarm payroll employment, as measured by the monthly survey of nonagricultural 
establishments, declined in 37 States and the District of Columbia between April 1982 and April 
1983. (See table 2.) However, in 24 of these States and the District of Columbia, the declines 
over the year were less than 2.0 percent. Job losses were concentrated in manufacturing, 
mining, construction, and t.ansportation and public utilities. 


Increases in total employment occurred in 12 States. Employment gains in services and 
wholesale and retail trade offset losses in other industries in these States. 


Oklahoma, Pennsylvania, West Virginia, and Wyoming had the largest percentage declines in 


nonagricultural employment, ranging from 3.9 to 5.0 percent. Alaska, with an employment 
increase of 8.6 percent; was the only State with a gain of more than 2 percent. 


-more- 
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JOB OPENINGS HIGHLIGHTS: APRIL 1983 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced 
April 1983 there were 209,000 permanent, full-time job openings anittenie: tartans 
the 160 State Employment Service Job Banks surveyed. This represents an average 
of 1,306 openings at each Job Bank -- a 9 percent increase over March. For a 
comparable sample of Job Banks for which data were zvailable in both March and 
April 1983, the total number of openings increased by about 7 percent. 


Of the 209,000 openings available during april, about 52,100 were for clerical and 
sales workers, followed by 39,800 for se.vice workers, 25,800 for structural workers 
and 21,900 for professional, technical and managerial workers. These 4 occupational. 
categories represented about two thirds of all job ope.ings available in the Job 
Bank system during April 1983. 


Of the 209,000 job openings listed during April 1983, about 114,100 or 55 percent 

had been filled or cancelled by the end of the month. This left 94,900 or 45 per- 
cent of the jobs still available as of May 1. Some of the jobs still available on 
May 1 were: secretaries 2,172; typists, 2,088; stenographers, 1,208; cashiers and 
tellers, 2,047; real estate and insurance salespersons, 1,622; waiters and waitresses, 
3,762; chefs and cooks, 2,664; security guards and correction officrers, 1,758; 

field crop farming occupations, 1,216; motor vehicle mechanics, 1,775; sewing 

machine operators, 3,087; carpenters, 1,491; construction workers, 2,120; and 
packaging and materials handling workers, 1,351. 


Between March and April 1983, all of the major occupational categories except 
professional, technical and managerial jobs registered modest increases in job 
openings. The largest (4,000) was for structural workers followed by service 
workers (2,400). All major industry groups (except transportation, communications, 
electrical and gas services which decreased about 1 percent) registered modest in- 
creases in job openings from March to April. The largest occurred in retail trade 
(3,300), manufacturing (3,100), and construction (2,900). Three-fourths of the monthly 
increase in openings were in these 3 industries. Local areas with month-to-month 
gains of 20 percent or more in job openings were: Lynchburg, VA (50%); Newark, NJ 
(36%); Ft. Worth, TX (244); Tidewater, VA (27%); Greenville, NC (24%); Taunton, MA 
(24%); Greenville, SC (23%); Tallahassee, FL (20%); and Longview, TX (20%). 


Comparing the same Job Banks over the year ago period, the number of openings in- 
creased from the April 1982 totals by about 9 percent — the second such consecutive 


monthly increase. Almost one-third of this increase was in durable goods manufac- 
turing (up 5,700) followed by construction (3,600) and retail trade (3,400). Of 
the 84 industries that generally list about 1,000 or more Job Bank openings each 
month, 56 of them showed increases over the previous year levels. Occupationally, 
the increase in openings was concentrated in clerical and sales jobs (29% of the 
increase) followed by structural (18%) and benchwork occupations (182). 


Of the 47 cities that had a thousand or more job openings for the months of April 
1982 and 1983, 31 of them showed increases in job openings with 9 of them showing 
increases of 40 percent or more over that period. Those 9 cities were: Buffalo, 
NY (126%); Providence, RI (75%); Tallahassee, FL (60%); Ft. Worth, TX (542); 
Taunton, MA (50%); Orlando, FL (48%); Tidewater, VA (45%); Trenton, NJ (442); and 


Chicago, IL (40%). 
-more- 
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Occupations and areas with significant demand for workers are presented in the May 
edition of the Job Openings bulletin, attached. The Labor Department's Employment 
and Training Administration cautions that there is no guarantee that all jobs listed 


in Job Openings are still available. They merely represent occupations for which 
there was significant demand during the month of April 1983. 


Single copies of this bulletin may be obtained by writing to: Consumer Information 
Center, Pueblo, CO 81009. Annual subscriptions may be purchased from the Super- 
intendent of Documents, U.S. Government Printing Office, Washington, DC 20402. 


# ## 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


One of every six families was maintained by a woman in March 1982, according 
to "Women at Work: A Chartbook," published by the U.S. Department of Labor. 


### 


From 1972 to 1982, the number of families maintained by women increased by 57 
percent to a total of 9.7 million, comparec with a 10-percent increase for other 
families, according to "Women at Work: A Chartbook," published by the U.S. Department 
of Labor. 


### 


Three out of five women maintaining families were in the labor force in 1982; 
these women had, on average, completed fewer years of school than had wives and were 
concentrated in lower-skilled, lower-paying jobs, according to "Women at Work: A 
Chartbook," published by the U.S. Labor Department. 


### 
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